
COLLEGE POLICY: 782 
TOBACCO USE AND DRUG FREE CAMPUS 
 
In compliance with the Clean Air on Campus Act of 2009, all UA Cossatot students, 
faculty, staff, contractors and visitors to campus are expected to comply with this policy 
and state law. Members of the campus community are empowered to respectfully inform 
others about the policy to enhance awareness and encourage compliance and may report 
violations to UA Cossatot Police. 
 
 

A.  Smoking and the use of tobacco products (including cigarettes, cigars, pipes, 
smokeless tobacco, and other tobacco products), as well as the use of electronic 
cigarettes, by students, employees, contractors, and visitors, are prohibited on all 
college property including buildings, grounds, athletic facilities, parking areas, 
and within vehicles located on college property. 

 
B. Littering campus with remains of tobacco or smoking-related products is 

prohibited. 
 

C. All those attending public events, such as conferences, meetings, public lectures, 
social events, cultural events, and sporting events using UA Cossatot facilities 
shall be required to abide by this policy; organizers shall communicate this policy 
to attendees and shall enforce the policy. 
 

D. Use of, or possession, of illegal substances is prohibited on and within all UA 
Cossatot property or property leased by UA Cossatot. Campus police and/or local 
law enforcement will be alerted if suspected possession or if an individual is 
suspected to be under the influence. Students and employees under the influence 
are subject to disciplinary actions. Resources, such as drug detection canine units, 
may be utilized to ensure a drug-free space. Should a canine unit alert on personal 
property, permission will be requested to search the property. If permission is 
denied, a warrant will be requested. No permission to search is required for UA 
Cossatot property, such as desks, office space, or classrooms. 
 

E. The possession or use of alcohol is prohibited on and within all UA Cossatot 
property. Campus police and/or local law enforcement will be alerted if suspected 
possession or if an individual is suspected to be under the influence. Students and 
employees under the influence are subject to disciplinary actions. 
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PROCEDURE: NONE 


